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This year, CESO increased its output significantly over previous years both in the National and International Services
programs. This was the result of a great team effort consisting of more commitments by the funders, innovative
projects created by our staff, and strong execution by our Volunteer Advisers, clients and partners.

We have built capacity in many Canadian-aboriginal and international communities in the areas of economic
development and governance.

The private sector remains an important focus for CESO because, by building capacity in small and medium
enterprises, we create more employment which improves communities’ social and economic circumstances. 

Municipalities and communities are also major sectors because by improving their administration and governance,
investments can be made in infrastructure which leads to more investment in small and medium enterprises which
creates more employment.

CESO has also been able to define the skill set requirements of the volunteers better with the input of its partners.
This year, CESO has enjoyed revenue growth for both the International and National programs. This would not have
been possible without the additional funding from the Canadian International Development Agency (CIDA) for two,
new, innovative projects, E-governance in the Philippines and agricultural development in Honduras, and for additional
funding from Indian and Northern Affairs Canada (INAC) and Scotiabank for CESO’s domestic Indian Residential
School Program. Additional partnerships were formed for these projects which will result in sustainable, improved
living conditions for the clients.

We express our gratitude that these funders enabled us to expand our programs. During this year, we continued to
implement the 2007-2010 Strategic Plan which focuses on building capacity through volunteers in the areas of
economic development and governance. We are pleased to be addressing four of the eight Millennium Development
Goals:

1. Reduction of Poverty
2. Gender Equality
3. Environmental Sustainability
4. Forming Partnerships

For the National program we focused on governance and economic development. The emphasis this year was on
mentoring by organizing workshops for the Aboriginal Women for Tomorrow and the Indian Residential School
programs.

This year we completed 734 International and 927 National assignments. Of the National assignments, 816 were under the Aboriginal program and
111 were under our programs of strengthening the skills of young entrepreneurs and the Nunavut partnership.

As well this year we began the process of modernizing the CESO information system which should be completed next year and will provide the
organization with faster accessibility and more accurate information to improve the service level for all CESO stakeholders. As an example, our
clients require specific skills from our volunteers and this system will facilitate searches of skilling information.

Our partnership approach has provided more strategic value to our partners and has reached more beneficiaries. Sharing knowledge has improved
the quality of our work and produced stronger results.

On March 15, 2008, INAC advised CESO that its National Services’ annual core funding of $1.2 million for governance and building capacity in
Aboriginal communities had been discontinued. A restructuring of our National program was necessary, but CESO is committed to continuing its
aboriginal program and must look for alternative funding and projects.

We believe that through our work in governance and economic development, we play an important role in making the world a better place in which
to live. We have also placed extra emphasis on Public Engagement in Canada to promote international and domestic volunteering and greater
awareness and interest on the part of the Canadian public.

CESO enjoyed many successes this past year and we want to thank our funders, Board, employees, and volunteers as well as the many partners
with whom we share our mandate. These include Aboriginal, Canadian, Southern and European partners, governments and their agencies,
individuals and companies in the private sector and other civil society organizations. Please accept our sincere appreciation for your hard work,
support and dedication.

France Poulin, Chair Paul van der Wel, President

To the Members of
Canadian Executive Service Organization

We have audited the statement of financial position of Canadian Executive Service Organization as at March 31, 2008 and the statements of
operations, changes in net assets and cash flows for the year then ended. These financial statements are the responsibility of the organization's
management. Our responsibility is to express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with Canadian generally accepted auditing standards. Those standards require that we plan and perform
an audit to obtain reasonable assurance whether the financial statements are free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the financial statements. An audit also includes assessing the accounting principles used
and significant estimates made by management, as well as evaluating the overall financial statement presentation.

In our opinion, these financial statements present fairly, in all material respects, the financial position of the organization as at March 31, 2008 and
the results of its operations and its cash flows for the year then ended in accordance with Canadian generally accepted accounting principles. As
required by the Canada Corporations Act, we report that, in our opinion, these principles have been applied on a basis consistent with that of the
previous year.

KRIENS~LAROSE, LLP
Toronto, Ontario Chartered Accountants
May 8, 2008 Licensed Public Accountants

A U D I T O R S ’  R E P O R T

France Poulin

Paul van der Wel



S TAT E M E N T  O F  O P E R AT I O N S
(FOR THE YEAR ENDED MARCH 31, 2008)

REVENUES
2008

$ %
2007

$ %
Value of volunteer services at 
assignment sites 4,173,925 25.7 3,176,180 24.9

Value of subsistence paid by clients  929,305 5.7 837,977 6.6

CIDA 7,468,466 46.1 5,349,794 41.9

INAC 2,291,464 14.1 2,094,627 16.4

Private sector, clients and other 1,353,855 8.4 1,312,759 10.3

16,217,015 100 12,771,337 100

OPERATING FUND EXPENSES
Value of Volunteer Service / 

Client paid Subsistence
5,103,230 31.5 4,014,157 31.4

International Assignment costs 6,160,583 38.0 4,234,938 33.2

National Assignment costs 2,870,977 17.7 2,542,377 19.9

Administration 949,730 5.9 916,146 7.2

Corporate 677,845 4.2 500,889 3.9

Communications 123,742 0.8 144,784 1.1

Development 57,312 0.4 99,666 0.8

Amortization 88,524 0.5 94,784 0.7

16,031,943 99.0 12,547,741 98.2

EXCESS OF REVENUES OVER 
OPERATING FUND EXPENSES

185,072 223,596

DESIGNATED FUNDS
Revenue/investment (losses)
Expenses

(3,719)
28,598

86,168
209,393

NET DESIGNATED FUNDS (32,317) (123,225)

EXCESS OF REVENUES OVER 
EXPENSES

152,755 100,371

STATEMENT OF CASH FLOWS 2008 2007

(FOR THE YEAR ENDED MARCH 31, 2008) $ $

CASH WAS PROVIDED BY (USED IN):

OPERATING ACTIVITIES

Excess of revenues over expenses   152,755 100,371

Charges to income not involving cash: Amortization 88,524 94,784

241,279 195,155

Changes in non-cash working capital balances:

Operating advances to representatives (53,260) (135,957)

Accounts receivable (295,340) (19,320)

Prepaid expenses (63,472) (68,810)

Provision for employee retirement allowances (5,789) (22,093)

Rent equalization (32,272) (32,273)

Deferred revenue (913,520) 1,345,495

Accounts payable and accrued liabilities   274,392 (51,247)

(1,089,261) 1,015,795

(847,982) 1,210,950

INVESTING ACTIVITIES

Net purchase of property & equipment (32,356) (118,426)

Change in long term investments - designated 38,927 (292,590)

6,571 (411,016)

Change in cash and equivalents (841,411) 799,934

CASH AND EQUIVALENTS, beginning of year 2,081,406 1,281,472

CASH AND EQUIVALENTS, end of year 1,239,995 2,081,406

Cash and equivalents consist of the following:

Cash and operating accounts 1,230,229 2,071,338

Cash and short term investments - designated 9,766 10,068

1,239,995 2,081,406

Financial Statements

STATEMENT OF FINANCIAL POSITION
(AS AT MARCH 31, 2008)

ASSETS
2008

$
2007

$

CURRENT

Cash and operating accounts 1,230,229 2,071,338

Cash and short term investments - designated 9,766 10,068

Operating advances to representatives 352,976 299,716

Accounts receivable 713,044 417,704

Prepaid expenses 187,392 123,920

2,493,407 2,922,746

LONG TERM INVESTMENTS - DESIGNATED 1,351,538 1,390,465

PROPERTY & EQUIPMENT 233,664 289,832

4,078,609 4,603,043

LIABILITIES

CURRENT

Accounts payable and accrued liabilities 576,356 301,964

Deferred revenue 1,394,749 2,308,269

1,971,105 2,610,233

PROVISION FOR EMPLOYEE RETIREMENT
ALLOWANCES 126,061 131,850

RENT EQUALIZATION 88,751 121,023

2,185,917 2,863,106

NET ASSETS

GENERAL FUND 107,298 (123,942)

FUNDS INVESTED IN PROPERTY & EQUIP. 203,664 249,832

DESIGNATED FUNDS 1,581,730 1,614,047

1,892,692 1,739,937

4,078,609 4,603,043

APPROVED ON BEHALF OF THE BOARD:

_________________________           ________________________
Director  Director

STATEMENT OF CHANGES IN NET ASSETS
(FOR THE YEAR ENDED MARCH 31, 2008)

General
Fund

$

Funds
invested

in 
Property
& Equip.

$

Designat-
ed Funds

$

2008
Total

$

2007
Total

$

BALANCE, BEGINNING OF
YEAR

(123,942) 249,832 1,614,0471,739,9371,639,566

EXCESS (DEFICIENCY) OF
REVENUE OVER EXPENSES

273,596 (88,524) (32,317) 152,755 100,371

NET PURCHASE OF
PROPERTY & EQUIPMENT

(32,356) 32,356 - - -

AMORTIZATION OF
DEFERRED PROPERTY &
EQUIP. FUNDING

(10,000) 10,000 - - -

BALANCE, END OF YEAR 107,298 203,664 1,581,7301,892,6921,739,937

The full version of the 2007-2008 CESO Financial Statements is available at www.ceso-saco.com.
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INTERNATIONAL SERVICES    

The fiscal year 2007-2008 was one of change in CESO International Services. In addition to building on the past years’
efforts, there was a need to ensure full alignment with the 2007-2010 CESO Strategic Plan and to ensure the vitality of
CESO International Services and its ability to stay up-to-date with the trends in international development. While making
changes is always a challenge, it was necessary and recruitment of additional staff with experience in international
development resulted in greater alignment of staff competencies to program needs.

The Volunteer Cooperation Program midterm evaluation report commissioned by the Canadian International
Development Agency (CIDA) and undertaken by an independent evaluation team was finalized highlighting the
contribution of the voluntary sector towards the achievement of the Millennium Development Goals (MDGs). 

The report also documented CESO’s clustering approach as innovative and showed the synergy in results produced in
countries where we worked in both private sector development support and governance. CESO participated in the International Volunteer
Cooperation Organisations (IVCO) conference where our partners from the field (Cameroon and Senegal) had the opportunity to contribute to the
dialogue on the future trends in international volunteerisms; volunteer cooperation and civil society; and effective aid. CESO became an official
member of CIVICUS which will ensure our wider participation in broader
international development discourse as well as create opportunity for
fora at which we will be able to showcase the results of our work.

CESO’s engagement and refocus on impact will not be possible without
the dedication and commitment of our Volunteer Advisers across
Canada. We laud them for their motivation and drive to contribute to
making a difference internationally. I would also like to extend a heartfelt
thank you to International Services staff and in-house VAs for their year-
long contributions. In addition, we thank all our funders (CIDA,
corporations, foundations, and individuals) who made CESO programs
possible.

As we prepare to review our agreement with the partnership branch at
CIDA and also aggressively seek to diversify our program funding
sources, we are optimistic that the results of our programs thus far, the
needs expressed by our partners, the dedication of our staff (in Canada
and in the field) and volunteers will all contribute towards an intense but
very exciting year ahead.

Dorothy Nyambi 
March 31, 2007

In 2007-2008 CESO International Services deliver 734 assignments in
16 countries around the world building capacity in governance and
supporting economic development through PSD support to SMEs.
Assisted partners included: SMEs, NGOs, associations and government
entities spanning a variety of sectors as indicated below. Volunteer
Advisers (VAs) shared their skills and ideas with partners in the field and

back in Canada contributed to building an increased awareness of development issues within their own communities. I have had the privilege to
visit projects in all regions, met with Volunteer Advisers, partners and beneficiaries and at every level, there is an overwhelmingly satisfaction with
the work and programs of CESO.

In Africa, the special initiative projects in Burkina Faso (Microfinance), Cameroon (Youth Entrepreneurship) and Senegal (Governance with a focus
on participation and Inclusion of Women) were successfully completed. Second phases of these projects have been rolled into our core program. 

In addition, we commenced programming in Benin. In Asia, we worked towards a successful closure and handover of the Bilateral Business Advisory
Project (BAP II) to PBSP, our local partner in the Philippines. The E-governance project with 30 Municipalities in the Philippines successfully obtained
a no-cost extension which allowed for an exchange visit of our Filipino partners to four Municipalities around Ontario. Security continues to be a
major concern in Sri Lanka despite a high demand for the program.

The European Program Amendment was signed with CIDA in March 2008 and will extend the program in five countries through to March 2010 while
expanding the reach in Ukraine. In the Americas, the program has remained stable. We have opened a new country program in Guyana and look
forward to leveraging on the existing frameworks in the region to build a stronger Caribbean commonwealth sub program. Public engagement
covered key activities related to increasing the Canadian Public’s awareness
on global poverty: we participated in the Stand Up Against Poverty Campaign;
telephone training for VAs through the VCA coalition’s joint Public
Engagement program. 

VAs have held events across Canada to report on their assignments and
share stories from the field with Canadians who did not have a chance to
participate directly.

An increased outreach to the Canadian Public by our volunteers was reported
through their participation in different events organized by CESO or the VCA
coalition. In addition to our collaboration with the VCA, CESO signed a
partnership agreement with Trade Facilitation Office Canada to undertake
joint complementary projects aimed at linking CESO partners with Canadian
companies in an effort to enhance opportunities for both parties. 

We were the proud recipient of the Canadian Manufacturers & Exporters and
Canadian International Development Agency award for sustainable support to

Primary Resources

5%

Manufacturing

16%

Government

25%

Agriculture

8%Service Industry

46%

CESO International Services 
Delivered Assignments
(by Industry) Total of 734

SUMMARY 
of Fiscal Year 

2007/2008

Paul van der Wel (right), CESO President & CEO, visited Napolean Pineda, owner
of Reposteria El Hogar in Tegucigalpa, Honduras, who received help from various

VAs during the past eight years. His business, which started with 67 employees,
now employs 97, and has a central bakery and six stores. 

Asia

24%
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27%

CESO International Services
Delivered Assignments
(by Region) Total of 734



small business through our work in the Philippines with the Philippines
Business for Social Progress (PBSP). 

While we accomplished a great deal in 2007-2008, despite the current
levels of personal and official support for our work, huge gaps remain to
solidify our funding base through diversification and multi-year
contracts/agreements. These challenges exist in addition to ensuring we
can effectively meet our program mandates. International Services also
saw many changes aimed at aligning staff competencies with program
needs. While making changes is always a challenge, it is necessary to
ensure the vitality of CESO and its ability to stay up-to-date with the trends
in international development. As we move closer to 2015 (global target
date for cutting extreme poverty, Millennium Declaration), it is more
important than ever to examine our progress to date.

Emphasis will be placed on evaluating our work to ensure we have strong
benchmarks for the future. A targeted approach to contribute to
equal opportunities for men and women around the world will be key as well as a holistic and more focused programmatic approach for all our work.
With increasing knowledge on the effects of global warming and climate change, our programs will incorporate environmental considerations as a
cross-cutting theme. Major shifts in the development landscape and financial architecture (Paris Declaration, Philanthropists etc.) will aggressively
define the course of international development within the next half decade. We will proactively seek to stay abreast and ahead, where possible, to
ensure the continued relevance of our programs.

TESTIMONIALS

Municipality of Orion - Assist in Installing e-BPLS Software and Database and Conduct Training on ISSP (Philippines)
VA Carmen Gagnon stated: “My first assignment with CESO in the Philippines was a great experience for me. I think this life is for me! I can’t wait
for my retirement which will be in 2 years!”

Micro-Start Action des Femmes pour le Développement - Conceptualize and Create a Website (Burkina Faso)

The Client stated that, “After the implementation of the website, Micro Start will have a lot of visibility and our services will be promoted.”

Pottery Association “Artierra” - Product Quality and New Production (Cluster Assignment) (Colombia)
One Client (Keramos Arte y Ceramica) clearly indicated the benefits of a cluster assignment: “As part of the pottery association, the VA broadened
our minds to get together and work as a team. We can import materials together and not as individuals (which is quite difficult here), we can develop
projects together. We can approach big ceramic firms as an association and ask for help (it is intimidating to do it as an individual). We had very good
deliberations about all the different things we can do as an association. Immediate result of this assignment is the new range of glazes, which we
can develop to suit the needs of the current and the future markets in Colombia.”
Another Client member (Salamandra Ceramica) commented that the VA: “advised on the benefits of working as a team, buying the materials in bulk,
and cooperation with each other… The impact of this assignment was significant because the VA gave us sampling methods and ways of getting
together with other workshops…”
VA Burt Cohen asserted that he was: “Quite impressed by the level of cooperation that is already demonstrated by the association members; the
situation in Colombia, or at least in Bogota, shows a lot of potential for artisan potters to make a living.”

Volunteer Adviser Luise Turner travelled to the Philippines  to provided customer service
training to hotel staff. In the photo, she is with workshop participants in a makeshift

classroom in the lobby area of the Bacon Beach Resort and Dive Center.

Volunteer Advisers Yves Rioux (left) and Madeleine Landry (right) traveled to Bénin to work
with CESO client, Réseau International des Femmes. They assisted with training on radio

broadcasting techniques and radio animation and are pictured at a certificate awards
ceremony with a group of female radio communications journalists.



NATIONAL SERVICES    

The fiscal year 2007-2008 was significant for CESO National Services. Our focus was on strengthening core services in
governance and economic development, refining our delivery mechanisms, establishing strategic partnerships and
developing a long-term Strategic Plan to reinforce the organization and to build client and staff capacities. 

Our activities are client-driven as demonstrated by the ongoing relationship with clients, partners and funders, and the
repeat projects and assignments in the same community, organization or government. The beneficiary of our Economic
Development and Governance Capacity Building programs and services is the Aboriginal population in Canada. By their
active participation in the capacity building process Aboriginal clients and communities develop skills and knowledge to
support development. The overall benefits are greater self-reliance, increased participation in the workforce and economy,
and an improved quality of life in First Nation, Métis and Inuit communities.

During the last fiscal year, National Services invested strongly in partnerships, recognizing the benefits of collaboration. Our goal is long-term
relationships that will help us meet our clients’ needs through strengthened capacity and sustainability. This strategy is a key element of National
Services Strategic Plan for 2008-2011. Developed in 2007, it serves as our guide to the route ahead. The involvement of all staff is key to establishing
CESO as a national leader in providing advisory services, training and mentoring to our Aboriginal and non-Aboriginal clients across Canada. 

On March 14, 2008, in a formal ceremony, National Services and Native Women’s Association of Canada (NWAC) signed a multi-year Memorandum
of Understanding (MOU) / Partnership Agreement for the delivery of the Aboriginal Women For Tomorrow Program (AWFT). Through this agreement,
the role of each organization is clearly defined, the partnership activities formalized and a communication protocol is established. Furthermore,
National Services welcomed Status of Women Canada (SWC) as a new financial partner in the delivery of the AWFT

Program. SWC will provide a full three years of funding totaling $450,000 that will see 210 individual workshops delivered to approximately 2,100
women across the country through November 2010.

A new initiative, the Indian Residential School (IRS) Program, was made possible through a new
partnership with Scotiabank, Indian Residential School Resolution Canada and the National
Residential School Survivors’ Society. This paved the way for the development and delivery of
a critical cross-Canada financial management training program for survivors of Residential
Schools, family members and frontline workers following the financial agreement with the
Canadian government. 

Building upon experience gained through the Government of Nunavut mentoring program, a
similar initiative will be delivered in Nunavik. Mentoring and capacity building services will be
provided for newer managers in the Kativik Regional Government beginning in May 2008.

Our Volunteer Advisers (VAs) are the foundations of everything we do. To equip them with the
information and tools to work effectively cross-culturally in 2007-2008, cultural awareness
sessions were delivered in Atlantic Canada, Ontario, Manitoba, Saskatchewan, Alberta and
British Columbia. In the latter part of the fiscal year, we developed a strategy for 2008-09 that
focuses on targeted recruitment to attract more VAs with Aboriginal heritage, increased visibility,
strategic partnerships with Aboriginal organizations, and ongoing support for new VAs through
training and mentoring. A new position of Recruitment & Stewardship Coordinator, National
Services was created to ensure that new VAs join the organization, the needs of volunteers on
assignment are supported, and excellent relations are maintained for long term volunteer
retention. 

As part of the development and implementation of the new IT System, National Services
performed a detailed review of all of its processes including assignment management,
accounting functions, and evaluation processes. These reviews were carried out using focus
groups comprised of staff from all positions, to identify differences and move towards national standardization. The output of these reviews formed
the basis for determining end-user requirements and prompting further discussion and design work to streamline the processes.

National Services’ operations are geared towards results. As such, the Performance Measurement and Evaluation Strategy is client-focused, values-
driven and results-oriented. CESO has implemented this system to provide: quality assurance with respect to measures and targets; monitored
progress towards the attainment of strategic goals and 

objectives; informed decision-making to enable corrective action as required; and analysis and reflection for the development and implementation
of best practices. 

None of these achievements would have been possible without the dedication and professionalism of CESO staff and volunteers, and a strong
relationship with, and the ongoing support of, our major partner Indian and Northern Affairs Canada (INAC). This permitted the delivery of 816
assignments in both governance and economic development in Aboriginal communities throughout the country. An additional 111 assignments
were delivered under our young entrepreneurs and Government of Nunavut mentoring programs, bringing the total to 927 for 2007-2008.

Bob Dickson
March 31, 2008

National Services’ work in 2007-2008 was guided by the following vision: “Aboriginal communities with sound governance
systems and strong, sustainable economies.” To build on this vision we, developed a Strategic Plan that will guide our efforts
through 2011. The plan describes who we are; our vision and mission, and our planned goals, strategies and activities for the
next three years. 

With our vision in mind, we have developed four goals to work towards:
Goal 1: Sound Governance Systems - Aboriginal communities and organizations that have strong governance structures and
practices
Goal 2: Strong, Sustainable Economies - Economically sustainable Aboriginal businesses, organizations and communities 

Goal 3: Collaborative Relationships - New and enhanced partnerships and relationships that strengthen CESO’s position in the market as
an expert in governance and economic development capacity building
Goal 4: Organizational Capacity - Strong internal capacity, with staff and Volunteer Advisers having knowledge and skills to deliver effective
and culturally sound services in a results-based environment.

SUMMARY 
of Fiscal Year
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Aboriginal Women for Tomorrow (AWFT) Program - offers a
collaborative, holistic and client-centred approach to addressing the
specific needs of Aboriginal women as members of communities and 
families and as integral contributors to the economy. It promotes their
leadership and assists them and their communities to work toward
common goals of self-sufficiency and self-determination. 

Indian Residential Schools (IRS) Program - provides Aboriginal
Residential School Survivors with information to help them manage and
protect settlement funds they receive. The program is comprised of four
elements: financial management for survivors; a workshop for frontline
workers to equip them to assist survivors with financial management;
video training materials; and ongoing information through a toll-free line.
Health Canada Pilot Project - delivered in partnership with the First Nations and Inuit Health Care Branch (FNIHB) of Health Canada. The goal is
to strengthen both individual and community capacity to create a solid foundation for a smooth devolution process and a strong health care delivery
infrastructure. This initiative seeks to further the vision of improved health and greater governance capacity for Aboriginal communities.

Aboriginal Financial Management - comprised of two workshops to increase financial literacy, the first covering the basics of accounting. It is
helpful to anyone needing to understand bookkeeping as part of their responsibilities. The second builds on those basics and concentrates on
managing the financial aspects of a business. It is often of interest to individuals from the band office, entrepreneurs or community organizers.

Government of Nunavut Partnership - provides highly experienced VAs to work directly with government departments, mentoring younger
professionals who will eventually succeed current public service employees, many of whom are from outside the territory. The main goal 
of the partnership is to assist Nunavut to develop a strong and skilled 

public service and to achieve the objective of Article 23 of the Nunavut Land Claims Agreement, namely to “increase Inuit participation in government
employment in the Nunavut Settlement Area to a representative (85 per cent) level.”

Mushuau Innu First Nation at Natuashish Co-management Program - builds administration capacity to support financial and administrative self-
sufficiency. National Services will work with this First Nation to develop and implement policies, procedures and methods that will ensure sound
controls, management and governance practices. A comprehensive capacity plan will be developed and implemented. This co-management initiative
is with the Department of Indian and Northern Affairs and Health Canada.

Three of our programs closed at the end of 2007-2008. Since 1994, the MBA Experience Program provided an opportunity for more than 400 MBA
students to be mentored by CESO VAs and gain practical experience and knowledge while building the capacity of Aboriginal communities and
businesses; the Aboriginal Business Canada Program has seen young medium-risk Aboriginal entrepreneurs mentored by CESO VAs over a three-
year period; and the Rural Secretariat Program provided mentoring to several rural community development models. The SME-Youth Project,
funded by Canada Economic Development, providing mentoring to young entrepreneurs in small and medium enterprises (SMEs) will also conclude
in August 2008.

To replace these initiatives, and supported by the Strategic Plan for 2008-2011, identifying, developing,
and building on new funding opportunities is a key component of the organization’s strategy for the coming
three years.

The Wasaya Group Inc. of Thunder
Bay, representing a partnership of 10
First Nation communities, set out to
examine the potential of establishing
an Aboriginal credit union in Northern
Ontario. The Ontario Trillium
Foundation awarded a three-year
grant of $345,500 and Bearskin Lake
First Nation was chosen to pilot the
project. The partners are pictured at
the awards ceremony, with good
reason to celebrate.

At the MOU signing of the Partnership Agreement for the delivery of the Aboriginal Women For
Tomorrow Program, from left to right, are: Beverley Jacobs, President,  Women's Association of

Canada; Clare Beckton, Coordinator, Status of Women Canada; and Bob Dickson, Vice-
President, CESO National Services.



Corporations
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Aeroplan Limited Partnership

Aber Diamond Corporation
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BMO Financial Group

Bata Limited

Bell Canada
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Beer, Charles & Mary Anna*

Castonguay, Jean-Louis &
Duquet, Dawn*

Chomienne, Marie-Helene

Copland, Bill & Susan

Dale, Robert*

Desautels, Michel & Mireille

Dick, Jake & Helene

Dickson, Bob & Rina*

Draper, Maxine*

Durant, Paulette & William

Eady, Keith & Irene

Gladstone, Wayne & Hewlett,
Judith

Goller, Claudine & Steve*

Griffin, Scott & Krystyne*

Heffernan, Gerald

Herve, Rene-Yves

Hickes, John*

Hiseler, Stan & Barbara*

Huxley, David & Georgette*

Johnson, Helen & Douglas

Jones, Pierre & Marcil, Nicole

Latulippe, Jacques & Carrier,
Michèle*

Li, Aruna & Bichun, Li

Lorenz, Norm & Patricia*

Lounder-Wright, Laura

MacDonald, Keith & Dowell,
Donna

MacLeod, Don & Christine*

Miller, Joanne*

Norton, Gary & Vivian

Nyambi, Dorothy & David

O'Connor, Gerry & Mary

Otto, Gunter & Ann*

Pardoe, Maurice & Jean*

Poulin, France

Quinn, Kevin & Susan

Ratz, Johanne*

Reid, Timothy & Julyan*

Richardson, Jim & Francine

Rioux, Yves & Landry,
Madeleine

Sawatzky, Jake & Frieda*

Simmons, Norman & Hilah*

Skelton, John & Karen

Smith, Margaret*

Stewart, Alan

Stoskopf, Neal & Nora

Tapajna, Andrew & Dorothy*

van der Wel, Paul & Marjolyn

Van Esch, John & Ruby*

Veilleux, Claude &
Gaudreault, Monique

Walls, Vic & Wendy*

Wells, Walter & Carson,
Margaret

Wilson, Dorothy

Wood, Tony & Sharon*

Yazejian, Levon & Arpy

Individual Sustaining
Members (have made
donations of $100-$149)

Anonymous

Ahmad, Joe

Anne Noonan

Batrie, Ray*

Bergin, Betty

Beuk, Caspar*+

Blanchard, John*

Blanchet, Ronald

Bouchard, Benoit

Bourbonnière, Lorette*

Brackenridge, Terry*

Bradley, Allan

Brand, Willy*

Carter, Michael

Casson, Peter

Charette, Claude

Cournoyer, René*

Cowan, Bert

Croll, Nancy

Cunningham, Mabon*

Daigle, Karen*

Dansereau, Martial

Davis, John*

Dempster, Mike*

Den Haring, Martin*

Duchesne, Jean*

Dupras, Joanna

Duquette, Lorne*

Eaton, Ray*

Empey, Bea*

Evaskevich, Paul*

Falkenhagen, Dale

Farley, Gene*

Faroze, Ashna

Fisher, Goldy*

Fradette, Marcel*

Frirdich, Alex*

Full, Chris*

Gagné-Koch, Ginette*

Gavloski, John*

Gibson, John*

Giessmann, Fred*

Girard, Ghislain

Glenn, Merril

Gomez, Violeta

Grieve, Jean

Gumprich, Walter*

Gumushel, Fuat

Haberer, John*

Haggerty, Dan*

Hayes, Meredith (Sam) Hall 

Heintzman, Mary

Heynen, Jack

Hinds, Cora

Jackson, Marlene*

Kannenberg, Lyn

Kemerer, Peter*

Kharbanda, Prem

Kicey, Nick*

King, Clarence*

Klein, Frank

Lee, Grant

L'Espérance-Labelle,
Micheline

Loucks, Eldon*

Macdonald, H. Ian*

MacKell, Hughette

Malcolm, Stewart*

Meredith (Sam) H. Hayes

Miles, Bill*

Miles, Sandy

Mitchell, Robert*

Newhouse, David

Noonan, Anne 

Nylund, Len*

Owen, Dale*

Paradis, Gérard*

Paris, Candace

Parker, John

Peppler, Ed*

Phiniotis, Elias

Poschmann, Jorgen*

Pruski, Kris*

Rampone, Valerie

Reichardt, Uli*

Robins-Holm, Enid

Robitaille, René*

Schmied, John*

Scott, Monique*

Sears, Bill

Slavik, Mary*

Sondergaard, Soren

Stackhouse, Dick*

Struble, Dean*

Stuart, Don*

Swan, Maril

Tan, Raymond*

Tennant, Robert

Tessier Pelletier, Micheline

Thuringer, Harold*

Van Dyk, George*

Vandervelde, Harry*

Vega, Alex

Venturino, Leslie

Ward, Elaine*

Webber, Rosemary*

White, Sandra

Wuttunee, Wanda

CESO gratefully acknowledges the financial contribution of the 
Canadian International Development Agency (CIDA) and 
Indian and Northern Affairs Canada (INAC) towards its programs.

CESO thanks the following for their generous contribution during the fiscal year Apr. 1, 2007-Mar. 31, 2008.

Donors

CESO is proud to have been an Aeroplan Beyond Miles
partner since 2006. Through this innovative program,

Aeroplan Miles are donated to CESO and six other charities
via an on-line portal. Thanks to the generosity of Aeroplan,

its partners, and members, millions of Miles have been
donated to CESO and used to offset assignment costs and

satisfy our funders’ matching donation requirements.

* Donors who have contributed for
5 or more years

+ Deceased
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toronto@ceso-saco.com
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Officers

France Poulin
Chair of the Board

Keith MacDonald 
Past Chair

Paul van der Wel
President & CEO

Terry Brackenridge 
Secretary/Treasurer & CFO

Bob Dickson
Vice-President, 

National Services

Dorothy Nyambi
Vice-President,

International Services

Honorary Life Members

Louise Alary
Lorette Bourbonnière

Jean-Louis Castonguay
Keith Cumming
John Magwood
F. Rodney Pike

Africa Benin . Cotonou | Burkina Faso . Ouagadougou | Cameroon . Douala | Senegal .
Dakar Ponty  
Americas Bolivia . La Paz | Colombia . Bogota | Guyana . Georgetown | Haiti . Port-au-
Prince | Honduras . San Pedro Sula, Cortes 
Asia China . Beijing | Philippines (Bilateral) . Cebu City | Philippines . Quezon City | 
Sri Lanka . Colombo 
Eastern Europe  Armenia . Yeravan | Georgia . Tbilisi | Russia . Moscow | 
Russia - (Sverdlovsk oblast and Chelyabinsk region) . Chelyabinsk | Serbia . Belgrade |
Ukraine . Kyiv

Board of Directors

(Fiscal 2007-2008)
(*also Volunteer Advisers)

France Poulin
Chair of the Board

Keith MacDonald*
Past Chair

R. Wayne Gladstone* 

Meredith (Sam) Hall Hayes 

Micheline L'Espérance-Labelle 

David R. Newhouse* 

Anne Noonan 

Elaine M. Ward* 

Sandra White 

Wanda Wuttunee

Regional offices in Canada

Operations Centre
Toronto, 1-800-268-9052
toronto@ceso-saco.com 

Nunavut Region
Ottawa, 1-888-522-2873
ottawa@ceso-saco.com

British Columbia & Yukon
Vancouver, 1-800-986-4566
british.columbia@ceso-
saco.com

Alberta & Western Arctic
Edmonton, 1-800-763-6372
alberta@ceso-saco.com

Manitoba & Saskatchewan
Winnipeg, 1-888-949-0177 and 
1-800-579-2376
manitoba@ceso-saco.com 
saskatchewan@ceso-saco.com

Ontario
Toronto, 1-800-268-9052
toronto@ceso-saco.com

Quebec
Montreal, 1-800-561-0687
quebec@saco-ceso.com

Atlantic
Dartmouth, 1-877-795-4876
atlantic@ceso-saco.com

CESO Sub-office:
SACO-EST Québec
Beauport, (418) 660-9640
Ext. 286
saco.estquebec@sympatico.ca

CESO’s Mission

To build capacity in governance and economic development through the transfer 
of knowledge and skills by Volunteer Advisers.


